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9:30 am to 10:20 am
Room 222: Institutional Resources & Services Moderator: Jill Thomas-Little

Power in University Archives:  The University of Nigeria Nsukka  and  Michigan State University
Robert Cermak (HALE PhD)
This presentation examines the structural disparities between the archives at the University of Nigeria Nsukka (UNN) and
Michigan State University (MSU). While Nigerian archivists work to preserve their institutions’ local content, they must
contend with cultural and infrastructural constraints foreign to their American counterparts. To elucidate these differences,
this analysis builds upon Stoler’s (2009) “archival turn” framework which shifts the gaze on archives to consider them as
subjects of inquiry rather than mere sources of data. Reflecting on my own experience working with physical archives at
UNN and MSU, along with digital artifacts from these institutions’ websites, I analyze the contents and accessibility of
hardcopy and digital collections at both universities. In conclusion, I argue differing “archival cultures” (Weld, 2014), as well
as the uneven footprint of “infrastructural imperialism” (Vaidhyanathan, 2012), result in an unequal distribution of “archival
power” (Trouillot, 2015) amongst global institutions like UNN and MSU. (C, QL)

 Creation, Evolution,  and  Theoretical Positioning:  A Systemic Review of LGBTQ+ Resource Centers
Chelsea Noble (HALE PhD)
 LGBTQ+ campus resource centers are often seen as sites of support, advocacy, and inclusion for LGBTQ+ students as well as
drivers of change in higher education institutions. They are the subject of a small but growing area of research, offering
insights into creating and refining LGBTQ+-affirming spaces and practices. This systematic review examines what is known
about LGBTQ+ centers in higher education research and how that knowledge is theoretically situated. Much of the scholarly
literature on LGBTQ+ centers focuses on their organization —the processes of establishing, maintaining, and leading centers.
While some LGBTQ+ center research draws powerfully on critical theories, others have either eschewed or obscured their
theoretical frameworks. Additionally, scholars have generally focused little attention on the theoretical underpinnings that
centers use to guide their work. This review concludes with implications for research and practice. (I, $)

The Writing Center @ MSU: Language Inclusivity as  Mechanism for Mattering
Katherine Lechman (SAA MA)
The Writing Center at Michigan State University recently published a language statement challenging the idea of one
“correct” form of English, particularly in academic spaces (The Writing Center @ MSU, n.d.). Furthermore, in this statement
the center has also formally affirmed writers’ choice in pronoun use and perspective (The Writing Center @ MSU, n.d.). By
implementing this language statement and training peer consultants to recognize the validity of multiple English(es), the
center serves as a place of “mattering” for students whose use of language often keeps them on the outskirts of academia. In
harmony with Schlossberg’s (1989) research on marginality and mattering, I will demonstrate how The Writing Center’s
inclusive philosophy has the potential to increase the measurable success of marginalized populations at Michigan State
University. (I)

Room 224: Connecting Campus & Community Moderator: Cameron Tanner
Universities and Urban Development:  The Effects of Anchor Institution Initiatives on Rates of Gentrification 
Paul Garton (HALE PhD)
Universities, as anchor institutions and keystones of the post-industrial economy, are assuming leading roles in cities’
economic and social development, often leveraging university capital directly for purposes of neighborhood revitalization in
projects referred to herein as anchor institution initiatives. Such initiatives, however, may be attracting higher income
individuals and displacing lower income residents rather than building community capacity. In this presentation, data are
discussed from decennial United States Census from 1970 to 2010 to examine the effects on gentrification of anchor
institution initiatives in multiple cities across the country. I find anchor initiatives on average decrease rates of
gentrification, though the strategies universities adopt for urban development matter a great deal. This study in part answers
the call for quantitative analyses of the community impacts of university community engagement, and the research can
inform and guide university community engagement in efforts to build community wealth without displacement. 
 (D, QN)

"I Am Trying to See If Working Virtually Suits Me":  
Undergraduate Student Experiences in Virtual Internships
Ian Baker (HALE PhD)
This presentation investigates the experiences of undergraduate students while participating in a virtual internship.
Through the use of qualitative research methods, this research reveals that undergraduates overwhelmingly perceive their
experiences participating in a virtual internship as positive. They develop meaningful connections with supervisors and
utilize virtual internships as a strategic tool to fit professional experience into their schedules. This presentation also
suggests that undergraduate students engaged in virtual internships perceive themselves to have further refined their
understanding of the world of work beyond college. However, student anxieties in the internships remain, especially at the
outset when students are entering into an unfamiliar environment with limited structure. This presentation fills an
important gap in the scholarly literature by interrogating the lived experiences of undergraduate students while
participating in a virtual internship, a type of experiential learning about which there is little published research. (I,QN )

 Off-Campus Students: Who Are They & What Do They Want? 
Ben Zimmitti (SAA MA)
At Michigan State University, over 60% of full-time students live off-campus, yet little is known about this complex group. In
Spring 2019, the Office of the Community Liaison conducted its first Off-Campus Housing Attitude Survey (OCHAS) of all off-
campus students at MSU. The survey, which received IRB approval, generated over one-thousand responses. The OCHAS
provides a critical first look at the nuances of the off-campus student population at MSU. This presentation will present the
findings of the first OCHAS, telling the story, through data, of students as they search for, adapt to, and maintain off-campus
housing. (I, QN)



9:30 am to 10:20 am
Room 226: Bridging Theory to Practice in Higher Education Moderator: Dana Kanhai

Putting Assessment into Practice 
Margaret Smith & Karlee Garcia (SAA MA)
This presentation explores how graduate assistants promoted a culture of assessment within Michigan State University’s 
University Activities Board (UAB) by incorporating learning outcomes assessment techniques throughout the 2019-2020 
school year. In this session, presenters discuss planning and executing assessment strategies, creating accessible, user-
friendly reports, and pursuing organizational and programmatic change based on results. Additionally, presenters discuss 
playing to team members’ strengths in assessment implementation. Attendees will gain a better understanding of how 
assessment practice can be incorporated within professionals’ spheres of influence regardless of their rank or title. (I, M)

History in Higher Education Programs 
Steve Schlegel (HALE PhD)
This presentation encourages students and scholars to think about the role history plays in higher education graduate 
programs. It looks at the conversation scholars in English Literature and Science have had concerning the value of teaching 
students to think historically in settings where history is not the primary mode of scholarship, before thinking critically 
about the conversation we have had in higher education studies. As a field we often tell students that it is important to 
situate their research within the historical context. At the same time we do not give students the necessary tools and 
coursework to accomplish this task in a meaningful way. If we expect our students to gain meaningful insight from this 
historical context we need to better articulate what benefit history brings to research and more effectively provide students 
with the training to think historically within the bounds of a field predominantly oriented to the social sciences. (D)

What Do Students Need to Succeed? Ask Them: 
Motivational Interviewing as a Tool for Student Affairs Professionals 
Jordyn Salerno (SAA MA)
Motivational Interviewing (Miller & Rollnick, 2002) is a counseling method used to engage with individuals collaboratively, 
exploring their internal motivations for change. Recently, Motivational Interviewing has entered the field of higher 
education in functional areas such as student conduct, health promotion, residence life, and academic advising as a useful 
tool in intentional work with students who are experiencing ambivalence. This session will present an overview of 
Motivational Interviewing methods, review current literature around its utility in higher education, discuss the connection 
to relevant student development theories, and explore the future of Motivational Interviewing in the collegiate setting. (I)

Room 228: Faculty in the Academy Moderator: Jennifer Brewer
Faculty's Disciplinary Perspectives of Graduate Education Abroad
Jake Lemon (HALE PhD)
Scholars, practitioners, and organizations have called upon graduate education to prepare new professionals to operate
under a globally oriented lens (Nerad, 2011). Increasingly, education abroad is a growing strategy for graduate students to
gain skills within an international and cross-cultural setting (Loebick, 2017). However, much of the existing research on
education abroad is limited to undergraduate students (Twombly et al., 2012). Adhering to traditions of professional
socialization (Weidman et al., 2001), faculty leading graduate education abroad (GEA) likely build discipline-specific
learning outcomes into the design and facilitation of these programs, making them unique in terms of the goals they
accomplish for students. This presentation explores how faculty-leaders set learning outcomes for their GEA programs based
on the academic discipline. Drawing from concepts of graduate school socialization (Weidman et al., 2001) and academic
tribalism (Becher & Trowler, 2001), a comparative multiple case-study was conducted between three graduate-level
disciplines at a large research university: business, education, and social work. Three themes emerged from the analysis,
leading to a deeper understanding of how faculty design and facilitate GEA programs. (C, QL)

 White Faculty Members Navigating Difficult Discussions
Jesenia Rosales (HALE PhD)
In higher education institutions, faculty members frequently have to navigate difficult discussions about race in their
classrooms. The faculty member’s instructional approach can affect the learning experience of students. This presentation
focuses on an ethnographic case study of the experiences of White faculty members navigating difficult discussions in
education courses as well as identifies strategies and tools that White faculty members employ to successfully navigate (or
altogether mitigate) difficult discussions in the classroom. Six White faculty members and one faculty of color participated in
classroom observations and/or individual semi-structured interviews. Findings highlight the challenges White faculty
members experience and the need for institutions to provide ongoing training and programs that can help in the
development of White faculty members’ racial consciousness. (I,QL )

 
Tied Together: Exploring Emergent Networks in Undergraduate STEM Reform 
Levi Shanks (HALE PhD)
In recent years, traditional organizations in the United States have used inter-organizational networks to “off-load” the
complex and systemic problems of their operations. Although often beginning as small informal groups of colleagues at
different organizations, many of these networks grew to accommodate hundreds of members and sponsoring conferences of
thousands. Much of the networks’ initial success is attributed to their ability to diffuse information, build consensus, derive
systemic learning, and innovate targeted interventions for their member organizations. These benefits, however, become
progressively more difficult to achieve as networks balance issues of trust, power, and progress across their increased
memberships. To aid this balancing act, small informal groups of colleagues across networks convene to support their
networks. Using sequential mixed-methods design, this presentation explores the presence of a small informal group of
colleagues operating across undergraduate STEM inter-institutional networks to understand their functioning in the
undergraduate STEM education reform landscape. (D, M)



9:30 am to 10:20 am
Room 252: Reimagining Student Identity Development Moderator: Kris Surla

Reflections of Community-Engaged Practitioner-Scholars on their Identity Development and Experiences
with Professional Associations as Graduate Student 
Trina Van Schyndel (HALE PhD)
The socialization of graduate students toward community-engaged work is an essential component of community
engagement (O’Meara & Jaeger, 2006; Sandmann, Saltmarsh, & O’Meara, 2008; Stanton, 2008). The primary focus of Weidman,
Twale, and Stein’s (2001) graduate student socialization model is on socialization processes that happen within a university
setting; however, the model also acknowledges that these socialization processes happen in professional and personal
communities.The model points to identity development as one primary outcome. My qualitative study (Merriam & Tisdell,
2016) examines how a professional identity as a community-engaged practitioner-scholar is fostered through participation in
professional associations as a graduate student. In this presentation, I will share initial results from semi-structured
interviews with alumni of a graduate student program within a higher education community engagement professional
association (i.e., the Imagining America [IA] Publicly Active Graduate Education [PAGE] Fellows program). (D, QL)

Exploring a Queered Critical Model of  Identity Negotiation 
Paul Bylsma (HALE PhD)
With a few notable notable exceptions (i.e., Abes, Jones, & McEwen, 2007; Jones & McEwen, 2000), many identity development
models present a linear development of essential identities. Drawing from Butler's (1990) characterization of fluidity and
performativity and the ways that identity negotiation is subject to structural oppression, the queered critical identity
negotiation model recognizes that identity is fluid, non-linear, and influenced by the role of the environment in shaping
internal and external perceptions of identity. The model proposes four arenas of identity negotiation, each influenced by
developmental progress, historical mediation, and social expectation, in which an individual continually creates and
recreates their complex identity. In this presentation, I will explain the need for a model based on negotiation rather than
development and solicit feedback on how the revised development model might be improved. (C)

Identity Support Integration Model
Spencer Morgan & Gabby Wahla (SAA MA)

In an effort to promote diversity, equity, and inclusion, colleges and universities are recruiting and admitting a growing
number of students who will be first-generation college (FGC) graduates. As these students graduate, they experience many
challenges in their post-collegiate employment transition, however, limited literature exists on the topic. In this
presentation, I discuss the typical challenges faced by college graduates regardless of their first-generation or continuing
generation status.Then, I synthesize the research that specifically addresses FGC graduates’ transitions to career. To
conclude, I provide recommendations for future research as well as recommendations for practitioners to address the
challenges FGC graduates face in their college-to-work transitions. (C)

 

Room 222: First-Generation College Students Moderator: Chelsea Noble
First-Generation  College Students College-to-Work Transition
Christina Igl (SAA MA)

In this presentation, we share a proposed model of college student identity development, the “Identity Support Integration
Model.” Our model depicts identity development as an interaction between the salience of supportive external influences and
an individual’s sense of confidence in their identity, capturing a snapshot of an individual’s support system at a given
moment. Educators will be able to use this model as a unique tool to determine students’ level of support as a result of their
salient identities, allowing for a more holistic and student-centered approach to their work. Following this presentation,
participants will be able to apply the model to their personal identities in order to learn how to best use it with students.     
 (C, QL) 

Considering  the Human Experience: First Generation Students and the College-Going Process
Dianey Leal, Erin Sonneveldt, & Amanda Flores (HALE PhD)
In this qualitative study, we explored the college-going experiences of first-generation college students. Our study was guided
by two central questions: 1) How do first-generation college students describe their college-going process before they
enrolled in college? And 2) what were their college-going expectations? We conducted a focus group interview with ten
participants and then held one-on-one interviews with five of the ten participants to gain a more in-depth understanding of
their college-going process. Our findings indicate that students yearned for a process that was more humanistic and
personable with high school teachers, college counselors, and administrators. We identified three overarching themes that
described our participants’ college-going experiences and expectations: varied emotions, imagined self, and internalized
behavior. Using these themes, we propose a conceptual framework to help us better understand first-generation college
students’ college-going process. (I,QL )

 First-Generation College Students Evolution of Reliance 
Christina Igl, Autumn Dietrich, & Angelena Jones (SAA MA)
In this presentation, we share our First-generation Evolution of Reliance Model, a course-designed model based on
interviews with ten first-generation college students. The participants discussed their individual struggles, achievements,
and motivations during their higher education experience. While their stories follow different paths, the participants shared
similar patterns in shifting who they relied upon to help them navigate higher education as first-generation college students.
This model depicts the development of relationships focusing on whom one relies, from family to mentors to self, as well as
the factors that prompt those shifts in reliance. Once a student has a reliance-shifting experience, they may move fluidly
throughout the model, cycling through the model when faced with new challenges. (C, QL)

10:30 am to 11:30 am



10:30 am to 11:30 am
Room 224: International Student Experiences Moderator: Steve Schlegel

Studying Abroad: Social Mobility or Social Reproduction? 
Examining the Strategies of Chinese International Students in Toronto 
Guanglong Pang (HALE PhD)
In this presentation, I explore the connections between international higher education (IHE) and social stratification by
investigating the education migration narratives of Chinese international students in Toronto, Canada. Using data from semi-
structured interviews, I show the entanglements between Chinese international students’ IHE experiences and their family
situations, as well as institutional influences, which co-constitutively shape their perceptions about future career trajectories
and social position in the Peoples Republic of China (PRC). Results suggest that Chinese international students’ diverse family
situations and their (in)abilities to capitalize on family resources may be influenced by their elite or non-elite family status. I
argue that contrasting the dispositions and socialization experiences of both Chinese elite and non-elite families reveals
diverse yet competing trajectories within the evolving institutional landscape of the PRC. (I, QL)

Employability  of International Students in the United States
Sadiq Mohammed (HALE PhD)
International students are often considered highly-skilled immigrants due to their domestically relevant educational
qualifications, locally recognized credentials, familiarity with the host culture, and host-country language ability. However,
research suggests that the U.S has not undertaken any significant initiatives towards retaining international students as they
assume a reactive approach towards international student mobility. To better understand this paradox, this session will
analyze the literature surrounding college to work transition of international students while critically analyzing the concept
of employability; specifically, the literature review will examine how immigration regulations shape the role of employability
within the context of international students. Relevant recommendations for higher education institutions and policy makers
will also be identified. (C)

Where Do They Come From? Where Do They Go? 
Investigating Employment Mobility of International Graduates on STEM OPT
Adam Grimm, Sehee Kim, & Paul Garton (HALE PhD)

This presentation will discuss the findings from a scholastic literature review, studying the relation of supervision in the
student affairs profession to the attrition rates of student affairs professionals. Articles related to student affairs, job
satisfaction, supervision, and the synergistic supervision model (Winston & Creamer, 1998) are reviewed to explore how
supervision impacts the job satisfaction of student affairs professionals, and how that job satisfaction influences student
affairs professionals’ decisions to leave the field of student affairs. The field of student affairs is a popular career choice, yet it
sees an attrition rate of anywhere from 50-60% for those in the field for five years or less (Lorden, 1998; Marshall, et. al., 2016;
Tull, 2006). Specifically, professionals cited poor supervision, a lack of professional development, and unsupportive
environments as key reasons for leaving the profession. (C)

 

Room 226: Organizational Perspectives Moderator: Ian Baker
Student Affairs Attrition and Supervision 
Maryann Orawczyk (HALE PhD)

The Optional Practical Training Program (OPT) is an F-1 student visa extension enabling international graduates of higher
education institutions in the United States to obtain employment for a period of up to 36 months for STEM majors. As such,
OPT directly implicates HEIs in both migration and labor market issues as states, institutions, and employers compete to
attract transnationally-mobile talent. This presentation utilizes student-level data (N=35,000+) acquired through a Freedom
of Information Act request to the Department of Homeland Security to examine these research questions: Does obtaining a
STEM degree in a given state predict a student’s choice to stay in that state during OPT employment? What student
characteristics predict staying in the state? What state characteristics attract students to stay beyond graduation? Using
logistic regression modeling, we identify the individual and contextual variables influencing the post-graduation
employment mobility of international students in the United States. (I, QN, $) 

Institutional Betrayal in Higher Education: A Literature Review 
David Chupak (HALE PhD)
Over the past decade, news has surfaced about several occurrences in which both individuals and groups within institutions
of higher education have either covered up sexual misconduct cases or failed to take proper actions to prevent, respond, and
report incidents of sexual misconduct. Such failures to act constitute institutional betrayal, which occurs in higher education
when institutions in positions of power that are trusted to support individuals’ safety and well-being behave in ways that,
either through action or inaction, cause harm to those who depend upon them. This presentation highlights a literature
review that explores institutional betrayal in relation to the occurrence of sexual misconduct in American institutions of
higher education. Key themes addressed include dimensions and patterns of institutional betrayal, effects of betrayal upon
members of college and university communities, and recommendations for leading change in response to institutional
betrayal. (C )

 Swaying Reputational Rankings: Impacts of Changes in the Carnegie Classification on Rankings
Sohyeon Bae (HALE PhD)
The purpose of this presentation is to examine the influence of changes in the Carnegie Classification of institutions on peer
reputation scores assessed and used by the U.S. News & World Report Rankings. The U.S. News rankings of American colleges
and universities consist of four different rankings based on Carnegie Categories, including national universities (NUs),
liberal arts colleges (LAs), regional universities (RUs), and regional colleges (RCs). Usually, it has been assumed that the level
of prestige is higher for NUs, followed by LAs, RUs, and RCs. The classification of institutional types has had five major
revisions over the past 20 years. Some institutions move up to more prestigious categories, while others move down to less
prestigious ones. This means that institutions experiencing the category switch are ranked in a new category, competing with
a new set of peer institutions. For this reason, the switch would affect the peer assessment scores used for rankings and finally
the ranking results. Analyzing the institutional outcome data from 2000 to 2018, this presentation traces the patterns existing
in the relationships between the Carnegie Classification and U.S. News reputational rankings. (I, QN)



10:30 am to 11:30 am
Room 228: Issues of Race in Higher Education Moderator: Jesenia Rosales

The Unicorn in Tech: Everyday Stories of Black Women in Computing 
Amber Benton  (HALE PhD)
The purpose of this study is to center the experiences of Black women undergraduates enrolled in computing-related degree
programs at historically Black colleges and universities (HBCUs) in order to expand traditional conceptualizations of student
persistence in higher education. This study seeks to establish a better understanding of the unique challenges and
experiences Black women undergraduates face in pursuit of a computing degree. Utilizing Critical Race Feminism as a
conceptual framework, this presentation illustrates the stories of Black women undergraduates in computing and draw on a
qualitative approach known as small stories to examine the lived, day-to-day experiences, including relationships,
events/interactions, aspirations of Black women undergraduates at HBCUs as they persist through their degree program. An
emerging analysis focuses on key relationships, events/interactions, and aspirations illuminated in Black women
undergraduates' narratives related to persistence in computing. (D, QL)

Mixed-Race Student Experiences:  Evidence of Differential Micro-Racialization
Brandon Arnold (SAA MA)
Mixed-race college students and their experiences are of particular interest to post-secondary scholars as the number of
individuals enrolled in college identifying as two or more races steadily increases. Critical multiracial theory (MultiCrit)—an
adaptation of Critical Race Theory— is a suitable alternative for centering mixed-race experiences during times of great
racial turmoil in higher education. In this presentation, I introduce the MultiCrit tenant of differential micro-racialization
and explain how it will be used as a framework to analyze pre-existing literature on the experiences of mixed-race students. I
then synthesize how the flexibility of race and the influence of collegiate environments put mixed-race students in a position
to serve institutional needs. I conclude by offering a summary of what MultiCrit allows higher education professionals to
learn about mixed-race students and offer recommendations for future study. (C)

Isn't Anti-Blackness a White Project? Implicating Non-Black People of Color
Naseeb Bhangal (HALE PhD)

Research relating to students with autism in the higher education context is recently gaining momentum. However, studies
that explore faculty work with students on the autism spectrum remains limited in the field of higher education research. In
this basic qualitative study, I conducted semi-structured individual interviews with 10 faculty members to better understand
how they are interacting with and supporting autistic students in their various faculty roles. Guided by the Theory of
Planned Behavior (Ajzen, 1991) as my theoretical framework, I pay particular attention to the salient beliefs of faculty which
underlie their interactions with students on the autism spectrum. The central research question guiding this study is: How
do the salient beliefs of faculty influence their intentions to respond to college students with autism? In this presentation, I
will highlight some of the preliminary findings of my research. (D, QL)

Room 252: Access, Inclusion, & Success Moderator: Maria Rising
Faculty Support to College Students on the Autism Spectrum 
Dana Kanhai (HALE PhD)

This presentation highlights my attempt to understand how anti-Blackness is  operationalized within postsecondary
education with the aim to combat anti-Blackness in the academy. Using a systematic, semester-long literature review, I
sought to answer the following research question: What tools do non-Black People of Color (NBPOC) students, staff, and
faculty utilize to perpetuate anti-Blackness in postsecondary education? Dumas (2016) defined anti-Blackness as a historical
and contemporary project invested in treating Black folx as socially dead, erased from society, dispossessed of their bodies,
humanity, and citizenship, and perpetually enslaved in the non-White—and I would add NBPOC—minds. The presentation
synthesizes the methodological, conceptual, and theoretical coverage of anti-Blackness found in the literature with attention
to postsecondary education. It highlights the following tools through which NBPOC are implicated in the continuation of
anti-Blackness: educational violence, neoliberal multiculturalism, and silence. (C) 

Persistence, Retention, and Success of Ethnic Minority Students in U.S. Higher Education
Brandon Smith (HALE PhD)
This presentation shares findings from a literature review that explored recurring issues related to student retention,
persistence, and success of diverse populations in postsecondary education (PSE). While enrollment continues to increase for
all students in public 2- and 4-year colleges and the racial and ethnic minority access gap closes over time, minoritized
students constitute 43% of students enrolled in higher education (McFarland, et al., 2019; National Center for Education
Statistics, 2019). Students that identify as Black, Latinx, and Native American successfully complete college at a rate of only
38% to 45% (Shapiro et al., 2017), which is nearly 25% less than White and Asian identified students. Existing research related
to student retention, persistence, and success among these populations was analyzed, evaluated, and synthesized in order to
identify recurring issues impacting them. This analysis can help us better understand how PSE can best support the student
success of ethnically minoritized populations on campus. (C, QL)

 
Graduate Application Process as an Act of White Supremacy
Kyle Farris (HALE PhD)
Despite a broadly stated commitment to diversity on the part of U.S. higher education institutions, many non-White ethnic
groups continue to receive PhDs at a lower rate than their White counterparts. Hispanic, Black, and Native American
individuals in particular are less likely to obtain academic doctoral degrees. In this presentation, I argue that this
achievement gap reflects the institutionalized racism embedded in the nature of the doctoral application process. The
requirements and standards needed to apply to graduate school have historical and modern roots in White supremacist
practices that have not been examined in current academic discourse. By analyzing the literature on doctoral admissions
from a decolonial perspective, I show how the process itself serves as a tool of White supremacy and oppression. I conclude by
offering suggestions on how to decolonize PhD admissions and move towards a more equitable and inclusive vision of
academia. (C)



HALE Faculty Biographies
Marilyn Amey, professor and chairperson of the Department of Educational Administration, studies educational partnerships and
networks, particularly those related to STEM; leadership, including how leaders learn; community colleges, postsecondary governance
and administration, and faculty concerns, including interdisciplinary academic work.

Ann E. Austin, university distinguished professor, (also associate dean for research in the College of Education and interim associate
provost for faculty and academic staff development) focuses on organizational change in higher education, faculty careers and
professional development, reform in teaching and learning, especially in STEM undergraduate and graduate education), doctoral
education, and approaches and strategies for creating more inclusive academic environments. She also has been involved in
considerable international work.

A. Emiko Blalock, assistant professor and SAA program coordinator, focuses her scholarly work on three intertwining areas of
inquiry: 1) examining pathways into and through graduate education; 2) exploring issues related to women, gender, and work in the
academy; and 3) understanding the ways knowledge is produced and becomes legitimized in postsecondary education.

Brendan Cantwell,  associate professor and HALE unit coordinator, takes a political economy approach to the study of higher
education. His research addresses topics including the politics of higher education, governance and organizational change,
stratification and competition, social inequality, and international comparative and global higher education.

John M. Dirkx, professor, focuses on teaching and learning in higher and adult education contexts, with an emphasis on adult and
transformative earning. Current contexts of study include short-term, faculty-led graduate study abroad programs, the role and
contribution of instructional capacity building in international development; and work-related learning.

Leslie D. Gonzales, associate professor, investigates questions related to: (1) legitimization within academia and the broader field of
higher education; (2) relations of power concerning the production and recognition of knowledge and knowers; and the ways in which
organizational, disciplinary, and individual features come together to shape prospects for epistemic justice.

Dongbin Kim, associate professor, examines how mobility (and different types of mobility) interacts with issues of stratification in
higher education, both in national and international settings. More specifically, her research examines (1) individuals’ mobility in
educational pathways; (2) the unique role of financial aid policy in education pathways; and (3) the global mobility of international
students and scholars and their experiences in stratified higher education institutions.

Patricia Marin, assistant professor, focuses on higher education policy and issues of inclusion and equity for underrepresented
students. Her work examines issues of diversity, affirmative action, and college access. She studies the changing nature of Hispanic-
Serving Institutions and research use within the law.

Kristen Renn, professor and associate dean of undergraduate studies/director for student success initiatives, centers her research on
college student learning, development, and success in higher education, with projects focusing on low-income, first-generation
students and lesbian, gay, bisexual, and transgender college students. Other interests include college student identity development,
student affairs administration, and women’s higher education in international contexts.

Gabriel R. Serna, assistant professor, interests focus on the economics, finance, and policy of higher education, including student
price-response, state financing of higher education, college and university fiscal and budget administration, undocumented students,
and enrollment management. His research aims to take up these issues from a social justice and equity perspective.

Riyad A. Shahjahan, associate professor, focuses on the globalization of higher education policy, temporality and embodiment in
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